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DISCLAIMER 

This paper has been prepared by the EFRAG Secretariat for discussion at a public meeting of EFRAG SRB.

The paper forms part of an early stage of the development of a potential EFRAG position. Consequently, the

paper does not represent the official views of EFRAG or any individual member of the EFRAG SRB. The

paper is made available to enable the public to follow the discussions in the meeting. Tentative decisions are

made in public and reported in the EFRAG Update. EFRAG positions, as approved by the EFRAG SRB, are

published as comment letters, discussion or position papers, or in any other form considered appropriate in

the circumstances.
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CSRD extracts



Changes to CSRD: G1 Governance, risk management and internal control
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(c) specify the information that undertakings are to disclose about the following governance factors, including information about: 

i. the role of the undertaking’s administrative, management and supervisory bodies, including with regard to sustainability 

matters, and their composition and their expertise and skills to fulfil this role or access to such expertise and skills; 

….

v. the main features undertaking’s internal control and risk management systems, including in relation to the undertaking’s 

sustainability reporting and decision-making process



Impact of changes of CSRD
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DR number Title

ESRS G1-1 Governance structure

ESRS G1-4 Diversity

Merger of ESRS G1-7 and G1-8 Risk management and internal controls with respect to sustainability reporting

ESRS G1-9 Governance composition

All abovementioned DR’s regarded as sector agnostic included in ESRS 2 GOV 1 and GOV 5

Deleted DRs (changes to CSRD)

DR number Title

ESRS G1-2 Corporate governance code or policy

ESRS G1-3 Nomination process

ESRS G1-5 Evaluation process

ESRS G1-6 Remuneration policy

ESRS G1-10 Meetings and attendance rate

A net reduction of 6 DRs (with two DRs merged)

Please refer to Governance architecture paper
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(c) specify the information that undertakings are to disclose about the following governance factors, including information about: 

(i) ….; 

(ii) business ethics and corporate culture, including anti-corruption and anti-bribery, the protection of whistle-blowers and animal 

welfare; 

(iii) political engagements of the undertaking to exert its political influence, including its lobbying activities; 

(iv) the management and quality of relationships with customers, suppliers and communities affected by the activities of the 

undertaking business partners, including payment practices, especially with regard to late payment to SMEs; 

(v) …

Changes to CSRD: G2 Business conduct



CSRD recital 44
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Users need information about governance factors. …

Users also need information about undertakings’ corporate culture and approach to business ethics, 

which are recognised elements of authoritative frameworks on corporate governance such as the Global 

Governance Principles of the International Corporate Governance Network, including information about 

anticorruption and anti-bribery, and about the undertaking’s political engagements, including lobbying 

activities. Information about the management of the undertaking and the quality of relationships with 

customers, suppliers and communities affected by the activities of the undertaking, helps users to understand 

an undertaking’s risks as well as its impacts on sustainability matters. Information about relationships with 

suppliers, includes payment practices relating to the date or period for payment, the rate of interest for late 

payment or the compensation for recovery costs referred to in Directive 2011/7/EU of the European 

Parliament and of the Council34 on late payment in commercial transactions. Every year, thousands of 

businesses, especially SMEs, suffer administrative and financial burdens because they are paid late, or not at 

all. Ultimately, late payments lead to insolvency and bankruptcy, with destructive effects on entire value 

chains. Increasing information about payment practices should empower other undertakings to identify prompt 

and reliable payers, detect unfair payment practices, access information about the businesses they trade with, 

and negotiate fairer payment terms. 

30 June version page 35 and 36

https://www.consilium.europa.eu/media/57644/st10835-xx22.pdf


ESRS G1: After rationalisation steps as agreed by SR TEG
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DR Title Comment

G1-1 Corporate culture and business conduct policies Merge ESRS G2-1 and G2-2

G1-2 Procurement management New DR expanding existing data point - in 17(f) to cover 

procurement management

G1-3 Prevention and detection of corruption/bribery Merged G2-3 and G2-5 on training

ESRS G2-4 Prevention and detection of anti-competitive behaviour Deleted by SR TEG

ESRS G2-5 Training (corruption/bribery) Merged into G1-3

G1-4 Corruption/ bribery events Fully aligned with GRI (different to G2-6)

ESRS G2-7 Anti-competitive behaviour events Deleted by SR TEG

ESRS G2- 8 Beneficial ownership Deleted by SRB

G1-5 Political engagement and lobby activities (G2-9) Aligned with GRI in as far as Political engagement; 

GRI nothing on lobbying

G1-6 Payment terms (G2-10) Does the update deal adequately with changes to 

CSRD



Updated ESRS G1-2



DR 2 Procurement management: updated DR

10EFRAG SRB/SR TEG - ESRS G1 feedback, 21 October 2022



DR 2 Procurement management: updated DR
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ESRS G1-1 Corporate culture



Corporate culture
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No definition per CSRD

Corporate culture, also known as company culture, refers to a set of beliefs and behaviors that 

guide how a company's management and employees interact and handle external business 

transactions. Seismic.com

Corporate culture refers to the beliefs and behaviors that determine how a company's employees 

and management interact and handle outside business transactions. Investopedia

The beliefs and ideas that a company has and the way in which they affect how it does business 

and how its employees behave.

https://dictionary.cambridge.org/dictionary/english/corporate-culture

Culture expresses goals through values and beliefs and guides activity through shared assumptions 

and group norms. 

From HBR: https://hbr.org/2018/01/the-leaders-guide-to-corporate-culture

https://dictionary.cambridge.org/dictionary/english/corporate-culture
https://hbr.org/2018/01/the-leaders-guide-to-corporate-culture


Corporate culture
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No definition of unethical or unlawful behaviour (paragraph 13 – previously 15)



ESRS G1-4 Confirmed incidents of corruption or bribery



Confirmed incident
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An incident of corruption or bribery that has been found to be substantiated.

Definition is now fully aligned with GRI

Per GRI staff



European disclosure examples under GRI
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An incident of corruption or bribery that has been found to be substantiated.

Telefónica



European disclosure examples under GRI
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EMD Group/Merck KGaA



European disclosure examples under GRI
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Volvo



European disclosure examples under GRI
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Siemens



European disclosure examples under GRI
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Stora Enso



European disclosure examples under GRI
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PZU



EFRAG is co-funded by the European Union and EEA and EFTA

countries. The contents of EFRAG’s work and the views and positions

expressed are however the sole responsibility of EFRAG and do not

necessarily reflect those of the European Union or the Directorate-

General for Financial Stability, Financial Services and Capital Markets

Union (DG FISMA). Neither the European Union nor DG FISMA can

be held responsible for them.

EFRAG

Aisbl - ivzw

35 Square de Meeüs

B-1000 Brussel

Tel. +32 (0)2 210 44 00

www.efrag.org

THANK YOU
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https://twitter.com/EFRAG_Org

