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PTAPR (S1-1/S1-4/S1-5) : Policies, targets and action plans

Sector

agnostic
?

Matters listed in
CSRD
art. 29 b, 2 a), iii

SFDR PAI
(incl.
additional)

Table 1
#10 Violations of UN Global Compact principles and Organisation for Economic Cooperation and Clea r
Development (OECD) Guidelines for Multinational Enterprises

#11 Lack of processes and compliance mechanisms - UNGC principles and OECD Guidelines for methodology
MNEs
?

Table 3

#9 Lack of a human rights policy

#11 Lack of processes and measures for preventing trafficking in human beings Ca n |t be
#14 Number of identified cases of severe human rights issues and incidents

1 simpliied?

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment?




PTAPR (S1-2/S1-3) : Processes for engaging with workers in the value chain + Processes to

remediate negative impats and chzgnels
~ Sector >

agnostic
?

Matters listed in
CSRD
art.193,2e),i

SFDR PAI
(incl.
additional)

Table 3
#6 “Insufficient whistle-blower
protection”

Clear

___ methodology

Can it be

I Yes

‘u HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment?




| S1-6 — Characteristics of the Undertaking’s Employees (formerly S1-7) |

Sector
. agnostic <

Matters listed in
CSRD
art.29a,2b),i+ii

Can it be
pI | /,

T Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 7




S1-7 — Characteristics of non-employee workers in the undertaking’s own workforce (formerly
‘ S1-8) |

Matters listed in
CSRD
art. 29 a, 2 b), ii

~ Sector
agnostic <

Can it be
““-—.____\ I | /,

\I Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 8




| S1-8 — Training and skills development indicators (formerly S1-9) |

Sector
S agnostic g

Matters listed in
CSRD
art.29a,2b),i

Can it be

simpli
Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 9




| S1-9 — Health + safety indicators (merged S1-10 + S1-11) |

Sector
agnostic

Matters listed in
CSRD

art. 29 a, 2 b), ii a7

SFDR PAI
(incl.
additional)
;:bRI:t:: of accidents Clea r

#3 Number of days lost to injuries, accidents, fatalities or illness met h Od (o) I Og

Can it be

|

u HARMONISATION ACROSS S STANDARDS

Yes

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 10




| Move to sector-specific — former S1-12 — Working hours |

Sector
S agnostic g

Matters listed in
CSRD
art. 29 a, 2 b), ii

Can it be

simpli

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 11




| S1-10 — Work-life balance indicators (former S1-13) |

Sector
S agnostic g

Matters listed in
CSRD
art. 29 a, 2 b), ii

Can it be

simpli
Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 12




| S1-11 Adequate wages — (former Fair Remuneration S1-14) |

Sector
S agnostic g

Matters listed in
CSRD
art. 29 a, 2 b), ii

Can it be

simpli
Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 13




S1-12 Social protection — (merged S1-15 Social security eligibility coverage + S1-20 Differences

in the provision of benefits to empdavees with different contract types)
~ Sector

. agnostic <

Matters listed in
CSRD
art. 29 a, 2 b), ii

Can it be
pI | /,

T Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 14




S1-13 Compensation indicators (merged S1-16 male-female pay gap and S1-17 Annual total
compensation ratio)

~ Sector
Matters listed in . Y
es

CSRD agnostic

art.29a,2b), i a7

SFDR PAI
(incl.
additional)

Table 1 Clear

#12 Unadjusted gender pay gap
methodolog

Table 3
—_ »»»»»»»»»» ? ‘_“_‘__‘_‘_____.

#8 Excessive CEO pay

Can it be

|

‘u HARMONISATION ACROSS S STANDARDS

Yes

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 15




S1-14 Work-related incidents and complaints and severe cases of human rights issues and
incidents (merged S1-18, S1-19, S21)

~ Sector ™
Matters listed in .
s agnostic

art.29a,2b), i ~

SFDR PAI
(incl.
additional)

Table 1 Clear
#12 Violations of UNGC principles and OECD
methodolog

Table 3 —

#7 Incidents of discrimination
#14 Number of identified cases of severe human rights issues
and incidents

Can it be

|

HARMONISATION ACROSS S STANDARDS

Yes

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 16




| S1-15 Diversity indicators (expanded former S1-19 Employment of persons with disabilities |

Sector
S agnostic g

Matters listed in
CSRD
art.29a,2b),i

Can it be

simpli
Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 17




S1-16 Collective bargaining and social dialogue (merged former S1-22 Collective bargaining

coverage and S1-24 Social dialogue
> Sector >

. agnostic <

Matters listed in
CSRD
art. 29 a, 2 b), ii

Can it be
pI | /,

T Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 18




Postpone S1-23 Work stoppages and S1-26 Privacy at work

Sector

Indirect anchoring S agnostic
in CSRD N >

Can it be

simpli
Yes

HARMONISATION ACROSS S STANDARDS

CONFIRMED IN THE FINAL ESRS

(*) Is each datapoint essential for fair depiction of the matter? Is it needed for international alignment? 19
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